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Sub: Incentive Scheme for university staff members on passing Prabodh, Praveen and Pragya
Hindi Language courses, Hindi Typing and Hindi Short Hand.

HRT TR I ISTHTST AIfd & dgd hg RN AT, [Gm0, decy g ey
FTATl, TEATAT 3TMS & FAARAT & T TG RIeTor AstaAr & aeta e smom gfraor
A fohar srr g1 USHT A, 1976 & 3TER AT ridTersh AT gTilel el
eq PAfAd, TEraR quUr fieTelige qadshaAl I Fdiel BEr a1 At & dgd R
PR, g HATR, VSTHYT fIHET @Ry fmar o @1 & | |3t T swetarRat &
FAISCY ASATHR GIRATOT Jied el & faT uieanfed fhar Siram & |

B RAeTor ASFAT & T8 ST UISThAT H GV g a¥ #AS 3R FJaw H
Ao B & | gl & ol FAall Wy et & 3qaR [afdes dicamge
TSI o el ofehe REPRT & AT off 917 §, SieTehr Sietehrdy 3mar & 5 W ¢ |

In accordance with the Official Language Policy of Government of India the training of
Hindi Language under the Hindi Teaching Scheme is mandated for all employees of Central
Government, Ministries, Departments, Attached and Subordinate Offices, Institutions etc. As laid
down in the Official Language Rules, 1976 in order to acquire working knowledge of Hindi
Government of India, Ministry of Home Affairs, Department of Official Language is conducting
training courses under Hindi Teaching Scheme through Regular, Distance and Online mode. All
employees are encouraged to learn Hindi in phased manner under the scheme.

According to orders issued by the Dept. of Official Language time to time, those who
qualify are eligible for cash prizes under various incentive schemes, details of which is furnished
hereunder.

i FSTe

FOT B wfdreror Fea=/RE Raor A i qfed sevh & W FET WER F
FHARET F Fee are e Noaea (@afFas 3aw, 79 [WEFR, TR [EFR AR)
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1. FafFas daa- B arwn, RS areq gamersr/ iy <ot v T smyfef™ & qdiem sechon
A W g TR & ATURRAT/HAARAT T 12 AL & 3@ & T Teh daed Jefer &
e &1 dAfFds ddel a1 ST g

(F) T TeT- AFAS dIdT had 3ol IRSIAT FAARAT HI &1 ST § e e
JaIeT greTshA 3ifaH odsd & &7 A fuiRa har ar § 3R S 39 96w #r 55 gfaerd
IT 37F 37 AP 3cdivl FLd 1 Toaad fERIAT FHF g&arer e 3cdivt e |
afeFas dae a1 fGar S gl

[SRTOFATO T0-12014/2/76-T0HATO (3T.) fesTieh 2.9.1976—IRT 1(3)]
@) wdor qdeT- duFas Idd Fae Iear IFARIRI/FFTRAT F 7T Far § Saw v
gdior  UegshA  dfaw degsA & ® 0 #H HuRa R s g
(1) 3RTSYET FAARAT dF 55 Yiad A7 FAF 3k oH Jdor gdeT AT et ||
(2) Terafaa 3feERAT & 60 ufaerd a1 318 376 dHT JdoT geT 30T A W

[(SRIOATOHO12014/2/76-TOHATO(3Y.)/feeATeh 2.9.1976—RT 1(2)]
() rer GdET- 3AfFde ddad hadl 3oal TRPNT AR/ HHARAT @SIET /3RMSUFT) i
Tl GAET 3ol et X fear Srar 81 e fow a8 areaswa sifad dogsa & w9 #
AuiRa foram T gl
(1) 3RNEUEd HHAMRAT  H 3cdivlied odd T GUeT 3480 o W
(2) Teatad R Fr 60 wfaerd ar 318 3/ da 9T 98T 30T e 9|

[(FRIOATOHO- 12014/2/76-T0HTOEY.)/ e 2.9.1976—RT 1(1)

AT HIOATOHO- 12014/1/78-TodTo(2Y.) feeATh 14.2.1979)]

() B e waTUT/RE SFhor- BT orsg TameeT / B Ehor i gdiem el aa arel &g

THR & NI HHAURAT T Teh dolel Je& o sReR 12 FAgl T 3@ & fow dgicbeen

dcel fer ST g1 38 JHfARed Hgreh, efdiceh, YaX AN fafder qur gev o@r alieTh,

et ToIT BEr St &1 gidretor 3ifaard s § W 39l g, & 3 Aot bt $r afa &

3% faecdig WicHgel Ul 3= Gl s@ Hao A SRy & a5 faffiest el & 3refier & el
gl

[(FRIOATOHO 12014/2/76-IT0HTO(E.)/feaArh 2.9.1976—RT 1(4)]

AT (HI0ATOH0-12016/2/78-TOHATOEY.) feaiieh 10.1.1979 HATEIAT-92)

(3 R aryfAf- () RO RE et 3ot s @Er My T qdetr ediol =

W 12 #EA & AU T da gefe, St M dcde geftr H Bem & S &, & s dgfras
dad f§ar e g

(ii) TroTaf3d MR T 90 wicrerd a1 3ifteh 3ieh ofehy TEer 3MfAfd et Seciol atel W

dafede aoel fear Srar g1 o 3nfafdel @i va 3R all) S ArgeST e

el B, 3e¢ AN YT Hr Gl el aReA W & Aol JeftEl & SIS dAiFcah ekl

fear Srem B ¥ Ader gefera et Ade geferdl F fAerS el 0 AR g a¥ ar dd
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Fefadl & S 3 qEY a¥ ugell ddel def & fRen U S« W Fae Us ddd defar &
R FafFas AdeT Tied HT Tt o

[(SHTOATOT0-12014/2/76/T0HTOEY.) feaATsh 2.09.1976—T 1(5)(F) T (@) AT T 2)]

Roqoft: org Fafarlr & Qarrrelle S aReor & ge el g8 & 30 AUy & defd
qIETT 3cdol e WX Rt 9ohR & AT omst/ Wicaga a1 f&ed|

2 g WERR- BE ater, ydior, o1, feer ersq damess/fger eenor 3R fRer amerfaf™ &hr ademe
TS IH @ Ieclo] A W AT & AR AFATIGT g WERR Jald fhu S &,

IEGEIRCRE GRS fe=TTar §-

(1) waer
1. |70 9fderd a1 38 3™F 3 Ued el W 1600/-
2. |60 wicrerd a1 388 3iftieh W 70 Ui & HA 37k Wit A W 800/-
3. |55 wfderd a1 s 31 W 60 Ffderd & H# 37 YIed el | 400/-
(2) wetor
1. |70 9fderd a1 58 3™F 3 Ued el W 1800/-
2. |60 wfcierd a1 58 3 W 70 Fiderd & A 37k 9o el W 1200/-
3. |55 fderd a1 s« 31f®s W 60 Ffderd & H# 37 YIed el W 600/-
(3) 9r=t
1. [70 9fderd a1 sEA 3™F 3iF Ued R W 2400/-
2. |60 wfderd a1 38« 31f® W 70 Jfderd & H# 37 JIed el W 1600/-
3. |55 dfcerd a1 388 38 W 60 JfaRrd & HA 37 JIed ad W 800/-
(4) & areg wamere/Rd <wor
1. |97 ufaera a1 a8 AR™F 36 9ITd WA W 2400/-
2. (95 wfderd a1 38« 3 W 97 Jfderd & H# 37 YIed el W 1600/-
3. |90 yfderd a1 38 38 W 95 UfARrd & FA 37k Utd A W 800/-

(5) R amyfafy



http://chti.rajbhasha.gov.in/pdf/12014-2-76-OL-D-2-9-1976.pdf

1. |95 ufaerd ar a8 HAf™F 376 IIed WA W 2400/-

2. |92 wfderd a1 38 3 W 95 Fiderd & A 37 Yo el W 1600/-

3. (88 wfderd a1 5@ 3 W 92 Flderd & A 37 Yo el W 800/-

(6) st gt ¥ RS Rator Aoen fir Fhomwr, R ereg FEw=/RE EHor va FhH
Frerfafy afien? 3cclich F W TFRT R

1. [&E Rvetor Asar & gety odem 1600/-
2. [EEr fRator Adiser v wdor e 1500/-
3. [REr fRuetor Arsrer $r urer 9l 2400/-
4. @S Rretor Qrerar i B oreg GaTe/ ey depor qdiem 1600/-
5. [EEr RIeTor Irstr Hr RS amerfafy arem 3000/-

(STOATOHO- 21034/66/10-TOHT0 (IfA) f&aem 29.7.2011)

feoquiY:
1. 5 weaaREl & B & darerelisr UfIeTor & §e Uit § 3e¢ Fedd o & gl odam
3ol e WX G U9 THRd [ERR & 161 gt

2. THHRA [REPR ToTolel HAUIRGT & HARF shael 3g1 HAamRA @l fear swem sir &
TUT W S § gt BE Retor s & ufetor &g A8 § 3ryar SgT defd ueasd &
gfreTor fr cagwAr FAET B

3. St ufremeft e gacar & By fAeTor Ao $r By sy, e ersg garye/fEer ot vd
RS Mo odefv 3o X § 3ol Uk HId [EPR & HeATdl ofehe JWEHN Telel hid]

Ty AERd v 9w gfaerd @ dfg gioRrd 3 &8 WIcd el WX 8 dhe RERR AR
erel & Seaf|

(STOATOHO- 21034/66/2010/T0HTO(HA0). feameh 29.07.2011)

Incentive Schemes

Personal pay, Cash Awards & Incentives for Central Government Employees on
Passing the Examinations of Central Hindi Training Institute/Hindi Teaching
Scheme

1. Personal Pay- Personal pay equal to one increment for a period of 12 months is granted
to the Central Govt. officers/employees on passing the Hindi language, Hindi typewriting
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and stenography examinations.

(@) Prabodh Examination- The personal pay shall be granted only to those non-gazetted
Govt. employees for whom the Prabodh course has been prescribed as final course of study
and who pass this examination with 55% or more marks (conditions applies):.

[O.M. No. 12014/2/76-OL (D) Dated 02.09.1976—Para 1(3)]

(b) Praveen Examination—- The personal pay shall be granted only to those

officers/employees for whom the Praveen course has been prescribed as final course of
study (conditions applies):

(i) To the Non-gazetted employees on passing the Praveen examination with 55% or more
marks.

(i) To the gazetted officers on passing the Praveen examination with 60% or more marks.

[O.M. No. 12014/2/76-0.L (D), Dated 2.9.76—Para 1(2)]
(c) Pragya Examination-The personal pay shall be granted only to those

officers/employees for whom the Pragya course has been prescribed as final course of
study(conditions applies):
(i) To the non-gazetted employees on obtaining passing marks in the Pragya examination.
(i) To the gazetted officers on passing the Pragya Examination with 60% or more marks.

[O.M. No. 12014/2/76-0.L (D), Dated 2.9.76—Para 1(2)
and O.M. No. 12014/1/78-0.L (D), Dated 14.2.79]
(d) Hindi Word Processing/Hindi typing- Personal pay equal to the amount of one

increment for a period of 12 months is granted to non-gazetted employees of the Central
Govt. on passing the Hindi Word Processing/Hindi typing examination. Besides this, under
the various conditions issued in this regard, the above financial incentives and other benefits
given to LDCs will also be admissible to the employees working on the posts such as
Assistants, Translators, UDCs and Selection Grade Auditors, for whom training in Hindi
typing is not compulsory, but useful.

O.M. No. 12014/2/76-0O.L (D), Dated 2.9.76—Para 1(4)
and and O.M. No. 12016/2/78-0.L. (D) dated January 10, 1979 Sr. No.-92)
(e) Hindi Stenography- (1) Personal pay equal to the amount of one increment for a period

of 12 months is granted to the non-gazetted Hindi speaking stenographers on passing the
Hindi stenography examination and that increment is absorbed in future increments.
2. Personal pay is granted to gazetted stenographers on passing the Hindi stenography
examination with 90% or more marks. The stenographers (gazetted&non-gazetted both)
whose mother tongue is not Hindi are granted personal pay, equal to amount of two
increments on passing the Hindi stenography examination. These increments will be
absorbed in future increments of the employees concerned, who will get personal pay equal
to the amount of two increments in first year and after absorption of one increment in the
second year.
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[[O.M. No. 12014/2/76-O.L (D), Dated 2.9.76—Para 1(5)(a)(b) and Para-2]
Note: An employee who has been exempted from in-service Hindi training will not get

personal pay on passing the concerned examination.

2. Cash Awards- The following cash awards are granted according to eligibility for securing
good marks in Hindi Prabodh, Praveen, Pragya, Hindi Word Processing/Hindi typing and
Hindi stenography examination, for which present rates are as under:

(1) Prabodh

1.0n securing 70% or more marks 1600/-
2. |On securing 60% or more but less than 70% marks 800/-
3. |On securing 55% or more but less than 60% marks 400/-

(2) Praveen

1. |On securing 70% or more marks 1800/-

2. |On securing 60% or more but less than 70% marks 1200/-

3. |On securing 55% or more but less than 60% marks 600/-
(3) Pragya

1. |On securing 70% or more marks 2400/-

2. |On securing 60% or more but less than 70% marks 1600/-

3. |On securing 55% or more but less than 70% marks 800/-

(4) Hindi Word Processing/ Hindi Typing

1. |On securing 97% or more marks 2400/-
2. |On securing 95% or more marks but less than 97% marks 1600/-
3. |On securing 90% or more marks but less than 95% marks 800/-

(5) Hindi Stenography

1. |On securing 95% or more marks 2400/-
2. |On securing 92% or more marks but less than 95% marks 1600/-
3. |On securing 88% or more marks but less than 92% marks 800/-

(6) Lump-sum award on passing the examination of Hindi Teaching Scheme through
personal efforts.


http://chti.rajbhasha.gov.in/pdf/12014-2-76-OL-D-2-9-1976.pdf

1. |Prabodh examination 1600/-
2. |Praveen examination 1500/-
3. [Pragya examination 2400/-
4. [Hindi typing examination 1600/-
5. |Hindi stenography examination. 3000/-

(O.M. NO.21034/66/2010-0.L.(Trg) dated 29 July 2011)

Note:
1. An employee who has been exempted from in-service Hindi training will not get cash and
lump sum award on passing the concerned examination.

2. In addition to the operational staff, Lump sum award will also be given to those
employees only who are posted at such places where no training centre of Hindi Teaching
Scheme is in existence or where there is no arrangement of training for relevant courses are
available

3. In addition to the lump sum award, cash award will also be granted to those employees
who passes Hindi language, Hindi word processing/Hindi typing and Hindi stenography
examination of H.T.S. through their own efforts even if they obtain 05% less marks then the
prescribed marks for granting cash award.

((O.M. NO.21034/66/2010-0.L.(Trg) dated 29.07.2011)

fareaficamea & woft weiv wewal @ 3w § & so7 gRwst &1 amer 31 |

All the staff members of the University are hereby requested to utilize these facilities.

[&. ST 2T AT/C. JAYA SANKAR BABU]
FHA=aIH, fedY YIsa/Coordinator, Hindi Cell
Jar H /To:

ot Teit deed (feTor v IR-fAeon)
All the Staff Members (Teaching and Non-Teaching)

gfafarfd/Copy to:
1. The Asst. Registrar, V.C’s Secretariat, =~ ------- for kind information of the
Pondicherry University. Honorable Vice-Chancellor


http://chti.rajbhasha.gov.in/pdf/21034-66-10-OL-Trng-29-7-2011-Hindi.pdf
http://chti.rajbhasha.gov.in/pdf/21034-66-10-OL-Trng-29-7-2011-Hindi.pdf

2. The Asst. Registrar, V.C’s Secretariat, ~  ------- for kind information of the Registrar
Pondicherry University.

3. The Deputy Registrar [Admn.], - for necessary action
Pondicherry University.

4. Systems Manager & Head, Computer Centre ------ with a request for uploading in
the University Website



